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QAMH takes its role as leader in the Community Mental Health and Wellbeing Sector seriously, 
and we believe that we need to lead by example. Embarking on a reconciliation process 
resonates strongly with our sense of social justice and working towards a fair and equal 
society. We hope that initiating this RAP journey will encourage our member organisations 
to do the same. We have nominated our RAP Champion to be the Director of Advocacy and 
Communications. 

We know that Aboriginal and Torres Strait Islander peoples are often over-represented in 
mental health statistics. An estimated 24 per cent report having a diagnosed mental health or 
behavioural condition. From 2004–05 to 2018–19, the proportion of Aboriginal and Torres Strait 
Islander adults reporting ‘high or very high’ levels of psychological distress increased from 
27% to 31%1.  The suicide rate in Aboriginal and Torres Strait Islander peoples is twice that 
of the non-Indigenous population, and suicide occurs at much younger ages. Suicide is the 
number one cause of death for Aboriginal and Torres Strait Islander Queenslanders aged 15-35 
years2.  

Concerningly, Aboriginal and Torres Strait Islander peoples report that they are often treated 
poorly in mental health systems which are not delivering culturally appropriate models of 
care. Historical and ongoing colonisation, including the forced removal of children, lack of 
self-determination and structural racism contribute to this. We believe, as the peak body 
representing the Community Mental Health and Wellbeing Sector in Queensland, we have an 
obligation to be part of the process of righting these historical wrongs by:

•	 Supporting Aboriginal and Torres Strait Islander peoples in their self-determination to 
establish community-controlled organisations

•	 Ensuring mainstream services are delivered in a culturally safe manner

•	 Engaging in important cross-cultural learnings about different approaches to mental health 
and wellbeing

QAMH should also participate in the vital discussion which will be occurring over the term of 
this federal Government around treaty, truth telling and voice to parliament. This needs to be 
whole of community business as we are embarking on a long overdue journey together.

We have a deep respect for Aboriginal and Torres Strait Islander cultures which, despite so 
many adversities, has continued to be a source of strength for its people. We believe that non-
Indigenous cultures and systems, including the mental health system, would be enriched if it 
could learn lessons from this ancient and enduring culture. 

1.	 Indigenous Mental Health and Suicide Prevention Clearinghouse Mental health - AIHW Indigenous MHSPC

2.	Queensland. Queensland Mental Health Commission. (2019). Every Life: The Queensland Suicide Prevention 
Plan 2019-2029, p9.

The Queensland Alliance for Mental Health is the peak body for 
the state’s Community Mental Health and Wellbeing Sector. We 
represent more than 100 organisations and stakeholders involved 
in the delivery of Community Mental Health and Wellbeing Services 
throughout Queensland.

From our office at Stones Corner Meanjin (Brisbane), on Jagera 
and Turrbal lands, we work to reform, promote and drive 
community mental health and wellbeing service delivery for all 
Queenslanders, through our influence and collaboration with our 
members and strategic partners.

At a national level, we have a formal collaboration with Community 
Mental Health Australia and provide input and advice to the 
work of Mental Health Australia and the National Mental Health 
Commission where appropriate. Locally, we work alongside our 
members, government, the Queensland Mental Health Commission 
and other stakeholders to add value to the sector and act as 
a strong advocate on issues that impact their operations in 
Queensland communities. 

QAMH is primarily funded by the Queensland state government, 
but also receives funding from membership and through grants 
available from both state and federal agencies. With this funding, 
QAMH employs approximately 8 full-time equivalent staff, working 
in policy, project, membership, communications and administrative 
roles. It currently has no staff who identify as Aboriginal and/or 
Torres Strait Islander people. 
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