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to meet the needs of Queenslanders experiencing mental health challenges along the full continuum of care.
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Core Competency Framework Costed plan to Professional development plan
improve access to / implementation
Audit of professional fl develop professional
development development Professional development navigation /
opportunities opportunities access mechanism
Traineeshio model Resources to support training, attraction, and
Ip mode recruitment and prepare host for trainees
Grow Your Own Workforce plan Costed plan awareness and Awareness and recruitment
campaign

recruitment campaign

Worker wellbeing resources Supervision and Support implementation of
the supervision and mentoring

mentoring framework
framework

Career opportunities and Support access to career
pathways map opportunities and pathways

Establish Multicultural Specific strategies aimed at
and First Nations Multicultural and First Nations
Reference Group communities and workforce

Resources and activities supporting Multicultural
and First Nations communities and workforce

Timeline for 2024-2029
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